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Don't Forget VAWA

+ Prompt, fair, impartial

+ Reasonably prompt timeframes with extensions for good
‘cause with written notice to parties with the reason

+ Timely notice of meefings at which the parties may be
present

« Timely nofice of information to be used during
disciplinary meanings and hearings

+ Conducted by officials who do not have a confict of
interest or bias for or against the accuser or the accused

+ Rightto an advisor of choice

+ Wiitten decisions

« Wiitten notice of outcome — every outcome
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Emergency Removal

High threshold —
immediate threat
physical harm

From all programs.
or partial

Individualized Opportunity to

challenge
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Initial Response Requirements

Receipt of Report

Support Measures, whether or not Formal Complaint is filed
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Formal complaint must include

In writing
Physical signature or indicia Identiy of Respondent,
that complainant "signed” ifknown

Prohibited conduct N .
> e [ [E—
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Types of Resolution

Report only Agreement-based
No action taken Informal resolution, when appropriate
Support only Investigation + Hearing

Report, supportive measures Full process
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Coordinator Can Sign Formal Complamt

+ Not intended to be every
complaint

+ Does not stand in place of
complainant

+ Only complainant (or their
parent/guardian in K-12) can sign

« If complainant does not sign one

. Never do nothing
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Final Report Must Include
* The allegations

. g‘zzcsripﬁon of all procedural ~“ "‘ ““‘

« Findings of fact
+ Conclusion of application of Conclusion
facts to the policy
+ Rationale for each allegation " “ “ ’
+ Sanctions and Remedies ‘
* Procedure for appeal
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